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1. Recognition of learning experiences abroad: concepts 
have to adapt to different national structures and 
cultures 
 

- Modules and units 
- Competent bodies 
- “Berufskonzept” versus modular structure 
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2. The concept of Learning outcomes provides a common 
language, but in practice each word can turn into a 
misunderstanding? 
 
-  LO: a small revolution in the world of Education 
-  Key element: the identification of joint work tasks or joint 
work processes (occupation-typical work tasks and fields of 
activity) as starting point for LOs  
-  Are similar LO in different countries the same (e.g. service 
orientation in FIN and UK)? 
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3. EQF and ECVET are frontrunners for a new approach for 
the transparency of qualification  in Europe 
 
- EQF and ECVET: tools which enable vocational 
competences to be described in a way that is 
comprehensible Europe-wide, regardless of the duration of 
training or the institution or context in which it took place. 
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4. Europass, European skill Passport, European 
occupational passport and ESCO represent different tools 
for documentation of knowledge, skills and competences, 
but a consistent strategy is needed 
 
- Europass: documentation, but no recognition 
- ECVET (and ECTS): validation beyond documentation 
- ESCO: a contribution to a common language of the world of 
education and the world of work 
- European Skill Passport: no new instrument, but an 
extended Europass is needed 
 



© NA beim BIBB Klaus Fahle, NA-BIBB, Working Group VI: Recognition of professional qualification competences  acquired during mobility. 

Connecting mobility with the labour market processes. 

 

5. Recognition of nonformal and informal acquired 
competencies: several successful elaborated concepts exist 
(France, Norway, Switzerland, Poland…), but there is a 
(political) gap of implementation 
 
- More political pressure needed; 
- Demografic change will make things move faster  
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6. Recomondations 
 
-LO should be based on core working processes to be 
understood beyond the world of education 
-Europass to be adapted to LOs: ECVET and EQF to be 
integtrated 
- Stronger political commitment needed: demographic 
challenge might help… 
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Thank you very much  
for your attention! 


