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Since June 2006, the Wilanów Palace Museum 
has been a member of the European Royal 
Residences Association (ARRE), which groups 
together the Europe’s major palaces-museums 
and whose objective is to develop a network of 
professionals by organizing exchanges of 
experiences and project-specific partnerships.  



The ARRE gathers 16 members institutions which 
manage 80 European royal residences located in 14 
country of the European Union and in Russia. Each 
year, more than 30 million visitors discover the 
ARRE palaces-museums and their 16.000 hectares 
of gardens, parks or forests.  
 

 



8 persons from the Wilanów Palace Museum 
participate in the project Sharing Skills in Europe – 
supporting the mobility of professionals from 
museum residences supported by LdV 

Agnieszka Pawlak – painting conservator and Marta 
Gołąbek – art historian were involved in preparation 
of the new exhibition in Versailles Palace  



The interns should demonstrate adaptability 
and gain awareness of their qualifications 

alongside their European counterparts 

     Wojciech Bagioski have 
examined stone sculptures on 
the roof of Versailles Chapelle. 
Documentation prepared by 
Bagioski – map and description 
of sculptures’ status - resulted 
in prompt action of the 
Versailles administration: some 
sculptures have been removed 
as they may cause danger. 



Challenge: museum public image management.  
Interns compared methods of the history and collections 

presenting via written word, websites, cultural and 
educational programmes 

    During his internship at Mafra 
National Palace in Portugal, 
Konrad Pyzel – art historian 
and sociologist - studied 
methods of cooperation with 
volunteers and local 
community, especially in 
adjusting the cultural offer to 
the community’s needs as 
well as its promotion 



The Sharing Skills in Europe project gives museum 
professionals an opportunity to become informed  
of the methods, practices and museology culture  

of the host country  

    Monika Buraczyoska – museum 
educator – at Hampton Court 
Palace studied accessibility of a 
museum (physical one and the 
accessibility of information), 
education activities, projects and 
activities for disabled people.   



The project supported by LdV undoubtedly ensures  
the development of joint schemes and coordination, 

provide opportunities to resolve problems and to analyse 
more far-ranging issues related to the management of 

palace-museums 

 Agnieszka Leśkiewicz-Laudy 
– microbiologist, examines 
agents of deterioration in 
indoor environment of the 
Wilanów Palace. She tested 
contamination of works of 
art by various 
microbiological and 
chemical methods in 
Hampton Court Palace. 



Project Sharing Skills in Europe  
has considerably increased museum employees’ ability to 

work in different cultures milieu, improved communicative 
and interpersonal skills as well as effectiveness in assigning 

responsibilities within a project team 

 



As a result of the LdV internships 2010-2011, new common 
projects have already been initiated and professionals from 

the Wilanów Palace Museum are involved in: 

• Organization of the historic exhibition in Monaco (Marta 
Gołąbek) 

• Preventive conservation project with Hampton Court Palace 
(Agnieszka Leśkiewicz-Laudy) 

• Testing special GIS database for historic buidings  in Wilanów 
and Versailles (Wojciech Bagioski) 

• Implementation of projects for disabled children and youth in 
Wilanów (Monika Buraczyoska) 

• Project of a new website for Mafra Palace (Konrad Pyzel) 

and other are in process of preparation… 

 



Recommendations 

• program of an LdV internship should be adjusted to 
needs of interns as well as the hosting and sending 
institution (all parts should profit) 

• usage of various ways of communication (blog, 
Internet publications) for presenting the results of 
the internship 

• supporting the mobility among the various age 
groups of employees will encourage the lifelong 
learning idea and meet the changing requirements of 
the labour market 



Support from Leonardo da Vinci programme enables 
museum professionals to share our points of view on 

same subjects, discuss problems and cases and support 
each other in everyday common affairs 

YOU’LL NEVER WALK ALONE! 


